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REN >« SUSTAINABILITY AT A GLANGE 2025

SUSTAINABILITY APPROACH

THE FIVE STRATEGIC PILLARS AND COMMITMENTS
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Energy
transition and
climate change

Natural
capital
management

Valuing our
people

Creating
value for
stakeholders

Responsible
governance

To be afacilitator by
integrating renewable
energy sources into
networks, maintaining
our commitment to
security of supply,
service quality and the
decarbonization of our
activities.

To be recognized as an
environmentally
responsible company,
acting in accordance
with the best
environmental
management practices
and playing an active
role protecting the
environment and
natural capital.

To value our employees
through training,
compensation, and
protection, ensuring

a working environment
that is inclusive, safe, and
focused on well-being.

To promote the
engagement and
support of stakeholders,
while also ensuring
safety, reliability, and
quality in the supply of

electricity and gas, acting

in a socially responsible
manner.

To base our work on the
best international practices
in ethics and governance,
promoting a culture of
fighting corruption and risk
management.
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SUSTAINABILITY APPROACH

THE FIVE STRATEGIC PILLARS AND COMMITMENTS

s B QA
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Energy Natural Valuing our Creating Responsible
transition and capital people value for governance
climate change management stakeholders

Commitments Commitments Commitments

Reduction of scope 1and 2 emissions by 60%,
by 2030 (compared to 2019)

Reduction of scope 3 emissions by 30%,
by 2030 (compared to 2021)

Have more than 1/3 of first-line management positions
held by women

Achieve carbon neutrality in operations by 2040

Have 100% of employees with ESG training by 2030

Implement sustainability
goals as a performance
metric for all employees

Invest 3 M€ in communities by 2027!

Guarantee 100% green debt
by 2030

Not including compensation measures
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OUR YEAR 2025

JAN

January set a new record for electricity
consumption

Approval of investments in the National Transport
Network, Storage Infrastructure and LNG Terminals
(RNTIAT) for operation with hydrogen blends of up
to 10%

REN is part of the founding group of ENERGETICO
project, an initiative led by ENTRAJUDA to tackle
energy poverty in Portugal

MAY

REN recognized by the Financial
Times as one of Europe’s Climate
Leaders 2025, in acknowledgement
of its achievements in reducing
GHG Emissions

REN and the Portuguese Fire
League trained 140 firefighters in
forest fire and electrical
infrastructure safety

FEB

CDP Climate Change rating improves to A

Winners of the first renewable gas auction
commit to inject biomethane and hydrogen
into the SNG within 36 months

H2med released the results of the CFl, further
strengthening the project that will link the
hydrogen networks of Portugal, Spain, France
and Germany

Iberian Peninsula experiences blackout on 28 April, with
recovery of the National Electricity System within 12 hours

Publication of REN 2024 Integrated Report, in
accordance with CSRD and ESRS

REN acquires electric transmission company (TENSA)
in Chile

Renewable energy production supplied 90% of
electricity consumption

o0
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OUR YEAR 2025

JUL

TIME magazine names REN as one of the 500 most sustainable companies in the
world

Natureye wins National Innovation Award in the Utilities, Mobility, and
Infrastructure category

Commissioning of the Ferreira-Ourique-Tavira axis, representing one of the
largest renewable-energy intake and transmission projects in recent years, and
the longest continuous stretch of lines built by REN in the past 20 years

Updated Quality, Environment, and Safety Policy Statement, reinforcing
our commitment to sustainability, climate action, and biodiversity

SEP

REN'’s Sustainability Academy arrives
in Chile for Transemel suppliers

Third edition of “Encontros com
Futuro” (Meetings with Future), in
partnership with Publico newspaper,
under the topic of "Sustainability in a
Changing World“

REN acquires portfolio of electricity
transmission assets in Chile

AUG

*—@ ®

OCT

Natureye recognized at
the Gartner Eye on
Innovation Awards 2025

REN reaches 78 points in
the S&P Global Corporate
Sustainability Assessment

DEC

Electricity consumption reaches the highest
figure ever in 2025

REN certified as a Family-Responsible
Organization

REN Gasodutos, REN Atlantico, and REN
Armazenagem recognized for their
reduction in methane emissions for the fifth
consecutive year with OGMP's Gold
Standard Reporting

INTRODUTION @ E)
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ENERGY TRANSITION AND CLIMATE CHANGE c.>

OUR PERFORMANCE IN 2025

1,306,693 MWh

Energy consumed

175,612 tco,eq

Total Greenhouse
Gas emissions

158,778 MWh excluding losses
in the electricity transmission network
and self-consumption

31,630 tco,eq

4.96 MW

In self-consumption photovoltaic and

solar thermal systems
79,182 tC0.eq 0.4 MW installed in 2025

6% 66% 81%

1%

649810 t[mgeq Electrified Green energy in Installed power from

S 3 fleet REN’s operations renewable sources in
cope the SEN

Capex aligned
with the European
Environmental Taxonomy
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ENERGY TRANSITION AND CLIMATE CHANGE c.>

OUR PERFORMANCE IN 2025

O Greenhouse gas (GHG) emissions?

Unit 2025 2024 YoY

Scope tCO,eq 31,680 40,361 -22%

Scope 2 tCO,eq 79,182 71,507 1%

Scope 3 tCO,eq 64,810 65,951 -2%

Total (Scope 1, 2 and 3) tCO,eq 175,672 177,820 -1%

Intensity of scope 1 and 2 emissions tC0O,eq/GWh 1.06 1.07 -1%

Intensity of scope 1, 2 and 3 emissions tC0O,eq/GWh 1.67 1.70 -2%
Non-GHG emissions (NGHG)

Total kg 28,288 29,618 -4%
Water

Total water withdrawal m? 83,466 86,637 -4%

Sea_ water withdrawal (returned in its m? 97,075,598 102,146,430 5%

entirety)

Total water consumed m?3 16,693 17,328 -4%
Waste management

Total waste generated t 4,591 2,450 87%

Total waste recovered % 100 92 8p.p.

2Market-based.

RECOGNITION GOLD STANDARD
REPORTING OGMP 2.0

Regarding renewable gases, REN validated, in a pre-
test environment with natural gas, the operational
model for the hydrogen injection pilot project in the
RNTG and the RNDG of REN Portgés. This milestone
represents a decisive step forward in the preparation
of the first H, blending and injection station in the
national infrastructure.

We continued the implementation of our circular
economy roadmap and strategy, moving forward
with initiatives to reinforce the circularity of our
operations and efficient resource management.
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ENERGY TRANSITION AND CLIMATE CHANGE c.>

OUR PERFORMANCE IN 2025

‘ Taxonomy — KPIs associated with REN's business in 2025

31% 32% 10% 12% 25% 32%

1%

13%

1% 1%

2025 2024 2025 2024 2025 2024

TURNOVER CAPEX OPEX

| @ ALIGNED PROPORTION (@ ELIGIBLE AND NON-ALIGNED PROPORTION (@ NON-ELIGIBLE PROPORTION

SUSTAINABILITY ACADEMY

For the calculation of Scope 3 emissions, categories C.1and C.2,
33% of primary data was used, demonstrating the alignment and
quality of the work carried out with the supply chain.

FLEET

REN has introduced Hydrotreated Vegetable Oil (HVO), a biofuel
similar to mineral diesel. This process promotes the reuse of
waste, contributes to the circular economy and reduces GHG
emissions by around 80% over the entire life cycle.
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NATURAL CAPITAL MANAGEMENT @

OUR PERFORMANCE IN 2025

4,836 ha 1.6 million

Planted area between Trees planted

2010-2025

of which

283 ha 11,220 ha

;5;5“" " Area under REN’s management
in 2025

Support in the preservation of species

After the fires that affected several regions of the country during the
summer, REN supported native species and breeds of major ecological and
social importance in the Minho region and the International Douro Natural
Park, the Cachena cattle breed and the black vulture.

66%

Right-of-way
located in forests

Contribution to the SDGs

17

Prevention and surveillance
teams

Available 24 hours a day,
seven days a week during
the fire season
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VALUING OUR PEOPLE <

OUR PERFORMANCE IN 2025

8 792 employees
25.1%

| WOMEN

74.9% Certificationas a
| Family-
MEN Responsible

Company

40% 86% 160%

Women in first- Level of Eligible employees
line management employee with performance
positions engagement3 evaluation

3Based on the positive answers to the question “Am | happy working at REN?”.

. Contribution to the SDGs

vl Gl
‘ Training
67h 91°% 650 k€
0
Average of training Level of training Investment in
per employee satisfaction training

:';sncm@ @ @ 9
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VALUING OUR PEOPLE <

OUR PERFORMANCE IN 2025

8 Employment

Unit 2025 2024 Yoy DIVERSITY, EQUALITY AND

No INCLUSION (DEI) POLICY

Women % 251 25.0 0.1 p.p.
A policy aimed at formalizing the guiding principles of

Gender pay gap* % -2.05 -2.76 0.71p.p. the DEI strategy and ensuring that initiatives in this area
contribute to the Sustainable Development Goals

Internal recruitment rate % 35 33 2 p.p. (SDGs) and are aligned with the environmental, social,
economic and governance commitments made.

Employee turnover % 6.3 7.7 -1.4 p.p.

Absenteeism rate % 21 1.9 0.2 p.p.

@ Training Unit 2025 2024 Yoy To drive the growth and consolidation of our business
Total training hours No 53,340 36,538 46% through people development, we'have created a
Average number of training dlstlngtlve range of programs designed to ensure the
hours per employee No 67 47 43% effective management of intellectual capital and the

continuous transfer of knowledge, covering the areas
Average amount spent on € 817 880 7% of REN Culture, Management & Leadership, Digital &
training per employee Innovation, and Technical Skills.
Employees with training % 100 100 -
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VALUING OUR PEOPLE <

OUR PERFORMANCE IN 2025

@ Health and safefty

Unit 2025 2024 YoY
Non-fatal accidents with lost days REN No 2 1 100%
Non-fatal accidents with lost days CSP* No 24 22 9%
Fatal work-related accidents REN No 0] 0 -
Fatal work-related accidents CSP No 0 1 -100%
Accident frequency index REN No 0.7 0 -
Accident frequency index CSP No 51 55 -7%
Accident frequency index Global No 3.8 3.9 -3%
Accident severity index REN No 5.2 0 -
Accident severity index CSP No 233.8 184.3 27%
Accident severity index Global No 165.1 131.2 26%

5CSP - Contractors and Service Providers

REN is strongly committed to the
safety of people, infrastructure and
operations.

REN has maintained a health and safety
management system (HSMS) certified under
the NP ISO 45001 standard since 2005,
completing 20 years of certification in 2025.

This integrated approach allows REN to anticipate
risks, strengthen operational resilience and ensure
that all stakeholders act in a safe, controlled and
prepared environment to effectively meet the
professional challenges we face.

:::soclnl@ @ @ E>
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CREATING VALUE FOR STAKEHOLDERS 2

OUR PERFORMANCE IN 2025

Community investment

697 ke 15

636 3,418

of which

. . ; a Engagement Right-of-way
" donatl?‘ps and Donated with local owners
sponsorships vehicles stakeholders contacted
zo ‘ Volunteering

Entities supported 29406 48 446
by the REN
Participatory Hours of corporate Corporate Volunteers
Budget volunteering volunteering initiatives

Contributionto the SDGs

T
s
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RESPONSIBLE GOVERNANCE =

OUR PERFORMANCE IN 2025

the whistleblowing channel,
which were recorded,
analyzed, and processed

4 5 communhnications received on

valid following a
preliminary
analysis process

1 Irregularity deemed

d

d

Offences (PPR)
Preparation of PPR execution reports

d

d

Prevention Model

Strengthening the role of the Compliance department

ESG KPI in variable
component of
Executive Directors
remuneration

Review of the Plan for the Prevention of Corruption Risks and Related

Preparation of the work to be carried out under the Corruption

Approval of the
Diversity, Equity and
Inclusion Policy and the
Policy for the use of
Artificial Intelligence

89.5%

Of employees completed the
course on “Ethics and Code of
Conduct and Prevention of
Corruption Risks”

X GOVERNANCE @ @ @ @ @
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RESPONSIBLE GOVERNANCE =

OUR PERFORMANCE IN 2025

At 31 December 2025, REN's
organizational structure was as follows:

15

MEMBERS OF THE
BOARD OF DIRECTORS

33% 66%
WOMEN MEN

3 12
EXECUTIVE NON-EXECUTIVE
DIRECTORS DIRECTORS
41% 8.4 years
INDEPENDENT AVERAGE
MEMBERS TERM OF OFFICE
INDEPENDENT MEMBERS

100%
66%
44%
33%

RODRIGO COSTA
. % Chairman & CEO -
JgAO FARIAD CONCElc%‘\g MANUEL RAMOS DE SOUSA SEBASTIAO
xecutive Director ( ) ® Independent Director
GONGCALO MORAIS SOARES GONCALO GIL MATA
Executive Director (CFO) ® Indep%ndent Director
GU\//SNGE/:Q ZHU ‘ ROSA FREITAS SOARES
ice-Chairman [ Independent Director
MEMBERS OF THE
MINGYI TANG BOARD OF o MARIA ESTELA BARBOT
irector DIRECTORS Independent Director
YUNG QU ® ANA PINHO
irector Independent Director
JORGE MAGALHAES CgRREIA . ANA DA CUNHA BARROS
irector ® Independent Director
JOSE LUIS ARNAUT DULCE MOTA
Director Independent Director
. EXECUTIVE COMMITTEE . AUDIT COMMITTEE . ETHICS AND CORPORATE GOVERNANCE
COMMITTEE
@ NOMINATIONS AND APPRAISALS COMMITTEE @ SUSTAINABILITY COMMITTEE

Sl ONNORCIONN-
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INNOVATION & DEVELOPMENT

OUR PERFORMANCE IN 2025

30 30 13 ME

@ NATUREYE PROJECT

In 2025, the Natureye project RD&I projects Prollgct . Average

won two innovation awards, in portfolio apbp |¢Eat|c:’ns investment

one national and one ;':Flggte to

international:

in the Business Segment category - Natureye was developed in “PTI“EE

Utilities, Mobility and Infrastructure. partnership by REN and ADAI

The NIA is an initiative of the Jornal Sustainable optimization of vegetation management

de Negdcios, in partnership with An integrated solution involving Operations

Banco BPI and Claranet Portugal. the installation of more than 80
multispectral cameras on REN’s A strategic initiative aimed at developing innovative
very-high voltage pylons, which technological solutions to support the sustainable
continuously monitor high-risk planning and implementation of vegetation management

as one of the most innovative forest areas covering more than operations along infrastructure rights-of-way.

solutions in the EMEA region one million hectares, particularly

(Europe, Middle East and Africa) in in regions with the highest risk of The development of this solution is the result of

the Power and Utilities category. forest fires. collaboration with specialist partners such as INESCTEC,

Colab ForestWISE and MACHRENT.

S OTHER TOPICS @ @ @ @ @ @

®




REN >« SUSTAINABILITY AT A GLANGE 2025

STRATEGY & COMMUNICATION

OUR PERFORMANCE IN 2025

DOUBLE MATERIALITY e ESG AGTION PLAN REVIEW

ANAI.YSIS In 2025,kRIIingarried outa In 2025, the ESG Action Plan underwent a review
new stakeholder and update process, in collaboration with the

engagement process, not company’s operational departments, ensuring a

A new DMA was carried out in 2025, supported ; : : ; . e

by a stakeholder consuelstation and in alignment :gz;ﬁéﬁjzr;tgzpz\ca:{gtions ’?I'?i!ae?(oeﬁtigl: V?Ig‘: ;gt;?;?\tet?\ :r?r:;moea:)z's;:e allrannOf

e but also to define and ensure that the comrﬁitments undertagkepn by
- : material sustainability REN t

Building on the analysis of the 76 IRO7 evaluated, topics. are met.

REN identified 38 as materially relevant, which were

grouped into nine priority topics. They include The engagement

climate change, biodiversity and ecosystems, own was conducted through

workforc-e: emé)loyees in thg value ct:)haln, aff.ectedoI an online questionnaire
_commu.nltles, usiness con uct, cy ersecurlty_ an Sl A e e T T AT
innovation and interruptions to energy transmission

and distribution. Find out more on the
website.

The risks identified were integrated into the
organization’s risk matrix.

6CSRD: Corporate Sustainability Reporting Directive.  7IRO: Impacts, Risks and Opportunities.
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https://www.ren.pt/en-gb/sustainability/stakeholders
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STRATEGY & COMMUNICATION

OUR PERFORMANCE IN 2025

ENGONTROS
COM FUTURO

(MEETINGS WITH FUTURE)

Cooperation, innovation, and
adaptability in a changing global
context were the key topics of
the 3rd edition of “Encontros
com Futuro”. Promoted by REN

In 2025, REN’s Communication continued

to focus on strengthening organizational
culture, ensuring transparency and information
accuracy, fostering proximity with all company
teams and other stakeholders, while also
creating brand value.

In 2025, the performance of REN’s digital
platforms consolidated a trend towards growth
and reinforced our proximity to different

185

News
published

2,154

4

Videos
produced

1,641

in partnership with the Publico audiences. Followers Followers
newspaper, the 2025 event in 2025 in 2025
brought together experts, ®
companies, and the public under
the topic of “Sustainability in a 64 426 Significant increase in
Changing World,” reinforcing ? corporate website traffic 68 249 494
ESG’s role as a driver of value users °
creation and risk management.
(0 Followers Followers
+48 /0 compared to previous year in 2025 in2025

®@
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PROGRESS AGAINST COMMITMENTS

OUR PERFORMANCE IN 2025

ENVIRONMENT SOCIAL

COMMITMENTS @ @ @ @ @ @ 9

. Performance Performance

Commitments 2025 : Commitments 2025 '
against target against target

Reduction of scope 1 and 2 emissions by i Have more than 1/3 of first-line management positions 40% v
60%, by 2030 (compared to 2019) 1% 95% held, by women ) @

, o Have 100% of employees with ESG training, by 2030 99.5% 99.5%
Reduction of scope 3 emissions by 30%, -2% 97%
by 2030 (compared to 2021) Invest 3 M€ in communities, by 20278 0.7 M€ 43%
chigxg carbon neutrality in operations On track i Invest 2 M€ in employee training, by 2027 0.65 M€ 67%

y
inin th ior of | isfaction?

Electrification of 80% of the fleet, o So% Remain in the top tier of employee satisfaction
by 2030 ! ’
Reduction of SF5 emissions by 50%, 17% 28%

by 2030 (compared to 2023)

Reduction of CH, emissions by 30%, GUVERNANGE

by 2030 (compared to 2023) -32% 0%

: Performance
Installation of 15 MW of renewable 0.4 MW 33% Commitments 2025 against tapget
capacity for self-consumption, by 2030 : 0
Implement sustainability goals as a performance metric
Procuring 50% of total volume from SBTi A o for all employees
aligned suppliers, by 2030 46% 92%
’ Guarantee 100% green debt, by 2030 On track On track

To find out how we are performing in the main sustainability ratings, please visit our website.

8Not including compensation measures. ? >75% of employees responded positively to the question, “Am | happy working at REN?”. 19


https://www.ren.pt/en-gb/sustainability/performance-indicators
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Avenida Estados Unidos da América, 55, 1749-061 Lishoa
Tel: +351 210 013 500

www.ren.pt/en-gb
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